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We are encouraged to be
active in our community

We assist our community

We evaluate our role in our
community

Our organisation is a good
community citizen
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We participate in decision-making
We can develop our leadership skills
Leadership skills are nurtured

We value feamwork
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e applied consistently
afraid to admit mistakes

atfion is considered fair
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communication
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Our communication is clear,
purposeful and respectful

We minimise red tape
Our organisation fells it like it is

Our communication is timely
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wellbeing
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We check levels of wellbeing

We aim to maximise workplace
wellbeing

We identify potential causes
of stress and take action

We assist those who experience
work stress
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We strive for good practice
Good practice is well documented
We are efficient and effective

We see sustainability as a key feature
of good practice
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celebration
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We celebrate our organisation’s
successes

We celebrate individual and team
achievements

We acknowledge quiet achievers

Celebrations add value to our
organisation
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Xxperience to assist the way
ings

nisation acknowledges prior
ce




s of an Organisation

Jzﬁfhaf:>

WOFIKS'S

creativity

novative Resources and Kevin Vallence




eativity and curiosity
innovation
N to new ideas
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evaluation
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We evaluate our work
We give and receive feedback

We act on the results of our
evaluation

We practise continuous improvement



